Recruiting Privacy Policy
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Thank you very much for your interest in Riot Games.
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We attach great importance to protecting your information. This Recruitment Privacy Policy (this “Policy”) explains how
we collect, process, share, transfer and retain your information related to job application, as well as your statutory rights
as a personal information subject.
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Under this Policy, the “Company” or “we” shall mean the employer of the position which you apply for, namely Riot
China (Shanghai) Co., Ltd, or any other subsidiary or branch of Riot Games, Inc. in China, as the case may be. “You”
shall mean the candidate. "Position" includes but is not limited to positions where a labor relationship is established with
us, and positions where a labor dispatch relationship is established with us, positions where a labor service relationship is
established with us, internship positions, and other positions in which you are employed by us or serve us in any way.
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With respect to the information about you processed according to this Policy, the Company shall be considered the
controller (i.e. personal information processor as defined under the Personal Information Protection Law of the People s
Republic of China). For the purpose of this Policy, “China” or “mainland China” solely refers to the mainland of the
People’s Republic of China, and does not include Hong Kong, Macao and Taiwan.
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If you provide us with the personal information of a third party, such as your employment references (if applicable), then
your personal information also includes the personal information of such third party. Please confirm that you have fully
informed and obtained the consent and separate consent (if applicable) of such third party.

1. Categories of information that we collect about you

FeA TR RO AR5 B 2T
During your job application, we may collect and process the following information about you:

e  Your name (in Chinese or other languages), contact information (such as email address or phone number, personal
address), gender, citizenship/Hukou status (in order to determine whether we need to apply for a work visa for you
or support your application for Hukou transfer), copies of identification card, copies of student identification card,
education background (if necessary, we may ask you to provide copies of academic qualification and degree
certificates, school grades and performance), work experience (which may include previous positions, job titles,
start and end dates, main work responsibilities, salary level, and reasons for leaving, employment references),
language and work skills (which may include information or copies of vocational qualification certificates or
licenses), referee information and reference letters (if any), external businesses and related information, medical
check-up report, game ID;
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e Information about the current job application and information stated in the employment application, cover letters,
CVs or similar documents you voluntarily submit or authorize third party service providers to provide to us;
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e Information generated during your written test and interview(s), including but not limited to your image, video or
voice information captured by web conferencing tools, CCTV, security cameras, etc. during your written test and
interview(s). Where required by the position that you apply for, you may be asked to take relevant tests in very
limited circumstances;
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e  We may collect information about you from third parties or public sources as necessary to support the recruitment
process. We may conduct background checks through third party service providers or your former employer(s) to
collect information about your past education background, work performance, credit and/or criminal record (only to
the extent permitted by law). In general, we will not commence the background check procedures until we have
issued an offer letter to you;
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e  Other typical information collected during the application and interview process.
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We may collect the above information directly from you, or may collect information about you from entities authorized
by you (such as third party job search platforms, headhunting agencies, etc.) or from other third parties (such as
background check agencies, etc.). Please note that if you submit a job application to us through a third party job search
platform, headhunting agency, etc., the privacy policy of such third party job search platform, headhunting agency, etc.
shall apply to your provision of personal information to them. This Policy only applies to the Company’s collection and
processing of your personal information.
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Among the above categories of information that we process, the following information may be considered sensitive
personal information: your identification information (such as copies of identification card and identification card
number), your salary level, home address, your image, video or voice information, to the extent of it being considered
biometric identification information; your medical check-up report (if applicable); your undisclosed criminal record (if
any); your relevant test results (if applicable). In any case, we will make sure that the processing of your sensitive
personal information is necessary to achieve the purposes as described in this Policy, and our processing of your sensitive
personal information will be equipped with strict security measures and be conducted in a manner of having the least
impact on your personal rights and interests.
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Please note that when applying for a position, do not voluntarily provide us with your sensitive personal information, for
example, do not include your identification card number, home address, portrait photos belonging to biometric
information, and other sensitive personal information in your resume. If we need to collect and process your sensitive
personal information, we will inform you separately.
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2. How we use your personal information and the legal basis
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To the extent permitted or required under applicable laws, we use your personal information for the following purposes:
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Recruitment purposes: arranging written test and interview(s) for you, evaluating your skills, qualifications and
background, judging your suitability and fitness to the position you apply for, and arranging and reimbursing travel
expenses for interviews; verifying your information and conducting reference check or background check; making
arrangements for your future employment, etc.;
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Managing and improving our recruitment and hiring process;
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Complying with legal requirements: We may disclose your personal information to courts, law enforcement
authorities or other government authorities to comply with the requirements under laws and regulations, such as to
protect the legitimate interests of you or the Company; to defend against potential or actual litigation; to comply
with applicable laws and regulations; to respond to court orders, administrative or judicial proceedings, including
but not limited to a subpoena or search warrant; matters related to national security; to perform tasks in the public
interest; and
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Other legitimate purposes: facilities, security and occupational safety and health management, compliance and risk
management, merger and acquisition transactions, restructuring and any other legitimate purposes.
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We process your personal information based on your consent and/or as necessary for the performance of statutory duties
or legal obligations.
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3.

With whom will we share your personal information
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To the extent permitted by law, we will share your information with the following third parties located within or outside
of China:

Affiliates: In order to handle your application and manage our recruitment and hiring process, we may share the
personal information provided by you according to this Policy with our affiliates. For the purposes of this Policy,
affiliates refer to (1) companies in which we directly or indirectly hold shares, or (2) companies in which we are
jointly held shares directly or indirectly by a certain company, or (3) our shareholders and their shareholders, or (4)
based on relationships such as joint venture, cooperation, management, companies in which we have control or
management rights, companies in which we are jointly controlled or managed by a certain company, or companies
that control or manage us.
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Third parties: If you make a job application to us through a third party job search platform or headhunting agency,
we will share your information with such third party job search platform or headhunting agency (which may be
regarded as the controller with respect to your information). We may also share your information with third party
service providers (such as background check companies) to verify your information, conduct reference check or
background check, etc.
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Courts, law enforcement authorities or other government authorities: We may disclose your personal
information to courts, law enforcement authorities or other government authorities to comply with the requirements
of laws and regulations, such as to protect the legitimate interests of you or the Company; to defend against
potential or actual litigation; to comply with applicable laws and regulations; to respond to court orders,



administrative or judicial proceedings, including but not limited to a subpoena or search warrant; matters related to
national security; to perform tasks in the public interest.
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e In addition, we may also share your personal information with other entities as required under applicable laws or in
the event of a sale or transfer of our business and/or assets.
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In any case, we will only share your personal information for specific purposes based on the principles of lawfulness,
fairness, necessity, and good faith, and only share personal information to the extent necessary to achieve the relevant
purposes or fulfil our statutory obligations. Before sharing your personal information (except for sharing with courts, law
enforcement authorities or other government authorities), we will enter into data protection or confidentiality terms or
agreements with relevant recipients to the extent required under applicable laws.
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4. Cross-border transfer of your personal information
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The Company and Riot Games, Inc. and its affiliated companies conduct business globally. In the recruitment process,
the Company accepts the global recruitment management of Riot Games, Inc, including but not limited to determining
recruitment positions, screening candidates, conducting interviews and evaluations, conducting background checks and
arranging onboarding. For this purpose, on the premise of complying with applicable legal requirements and providing
adequate security guarantees, the Company will transfer some of your personal information to Riot Games, Inc. outside
PRC through the Company's internal office system or other reasonable means. The scope of your personal information
that the Company cross-border transferred is the personal information described in Section 1 of this Policy, but does not
include the sensitive personal information therein. If you wish to know more about the cross-border transfer of your
personal information or wish to exercise your relevant rights in accordance with the law, you can get in touch with Riot
Games, Inc. the contact detail is: dpo@riotgames.com.
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5. Retention period for your personal information
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Unless otherwise permitted or required by applicable laws or regulatory requirements, we only retain your personal
information for the shortest period of time necessary to fulfil the purposes for which it was collected.
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6. Security
LA

We maintain appropriate technical and organizational measures to protect against unauthorized or unlawful processing of
personal information and/or against accidental loss, alteration, illegal disclosure, access, or accidental or unlawful
destruction of or damage to personal information.
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7. Your statutory rights
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Under the conditions set out under applicable laws and this Policy, you have the following rights:
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e  Right of access and copy: You have the right to access and copy the Personal Information concerning you.
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e Right to rectification: You have the right to request the Company to rectify inaccurate Personal Information
concerning you or supplement incomplete Personal Information.
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e  Right to erasure: You have the right to ask us to erase your Personal Information in accordance with law in certain
circumstances specified under the PRC law. However, your right to erasure will not affect the lawfulness of our
Processing prior to the erasure request or Processing based on other legal bases.
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e Right to explanation: You have the right to require us to further explain our rules of Processing of Personal
Information which is unclear or not addressed in this Policy.
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e  Right to transfer: You have the right to request us to transfer your Personal Information that the Company holds
about you to another controller to the extent the conditions stipulated by the applicable law are fulfilled.
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e  Right to withdraw your consent: If you have given your consent regarding certain types of Processing activities, you
can withdraw this consent at any time with future effect. Such a withdrawal will not affect the lawfulness of the
Processing prior to the consent withdrawal or Processing based on other legal bases.
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e  Other rights permitted by the applicable laws.
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8. Contact us
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To exercise the rights in Section 7 or raise any additional questions regarding the Company’s personal information
practices, you may contact us by email to dpo@riotgames.com. You also have the right to raise any complaint related to
data protection with the relevant supervisory data protection authority.
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9. Update to this Policy
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We reserve the right to modify this Policy from time to time. Any updated version will be published on this page. For
major changes to this Policy, we may provide notice in a more prominent way and obtain your consent to the updated
Policy where required by applicable laws.
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Option A Suggested consent wording by clicking the "I Agree' button:
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By ticking the box and clicking the "I Agree" button, I expressly and voluntarily consent to the following:
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o I have read the Recruitment Privacy Policy carefully and consent to the Company’s collection and processing of my
personal information according to its provisions.
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o I expressly, specifically, and voluntarily consent to the Company’s processing of my sensitive personal information
according to Section 1 thereof.
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o I expressly, specifically, and voluntarily consent to the Company’s transfer of my personal information to relevant
recipients according to Section 3 thereof.
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o I expressly, specifically, and voluntarily consent to the Company’s cross-border transfer of my personal information
to Riot Games Inc. located outside PRC according to Section 4 thereof.
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o I hereby confirm that if I provide the personal information of a third party to the Company, I have already fully
explained the matter to the third party and have obtained the consent and separate consent of the third party for the
Company to process his or her personal information in accordance with the purposes and methods as disclosed
under the Recruitment Privacy Policy.
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Option B Suggested wording for acknowledging receipt of application by email:
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Thank you very much for your interest in Riot Games. Your job application has been duly received.
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Please read the Recruitment Privacy Policy carefully and, by clicking the "I Agree" button, consent to our collection and
processing of your personal information (which may include sensitive personal information) according to its provisions,
and consent to our transfer of your personal information to relevant recipients as disclosed under such policy according to
Section 3 thereof, as well as consent to our cross-border transfer of your personal information to Riot Games Inc. located
outside PRC according to Section 4 thereof. If you are unwilling to give the above consent, you can inform us by
replying to this email at any time and we will stop processing your application and delete your personal information. If
you do not expressly inform us of your refusal of consent within three days, you will be deemed as having given the
relevant consent.
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Our talent recruitment department will review your application as soon as possible and may contact you afterwards.
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